Internal Complaints Committee 2023-24

Social Welfare Residential Govt.Degree College for Girls
Kanchikacherla ,NTR District. A.P

e sexual harassment of women at workplace (prevention, prohibition and
ressal) act 2013

The sexual harassment of women at workplace (prevention, prohibition and redressal) act
2013 is an act to provide protection against sexual harassment of women at work place.

ﬁ .ssages through telephone or internet
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Preventive

e To work towards creating an atmosphere promoting equality, non-discrimination and

gender sensitivity.
* To promote and facilitate measures to create a work environment that is free of sexual
harassment.
Remedial
L4

To receive and take cognizance of complaints made about sexual harassment at the

university and give every complaint serious consideration.

e Crisis Management, Mediation and Counselling

To conduct enquiries into the complaints, place findings and recommendations

regarding penalties against the harasser.

Rules and Procedures

e All meetings of the Committee will be called by the Chairperson and a notice of at least 5

working days must be given for the meeting while in exceptional cases, an emergency

meeting may be convened as per the requirement.

No person who is a complainant, witness, or defendant in the complaint of sexual

harassmentshallbe a member ofthe Committee.

‘Any Committee member charged with sexual harassment in a written complaint must
G -:-_step down as member during the enquiry into that complaint.

lfthe ICC demdes not to conduct an enquiry into a complaint, it shall record the reasons
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i qinsmm Qﬁmplalnt under enquiry.

e "*f* e l_h]gtpry of the complainantshallnotbe probed into as such
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l{relevant to a complaint of sexual harassment.

4 5
P
. '"-=-‘.r
"“-..
p-
F

_-_-.

g

he u Inrwﬂu S i htte summon, as many times as required, the

£ | 52
'-' ‘:—*’Iljtt! __: "'r"F "I-

3 .—'-_E:-"t'.-}- ‘I'lu.} {

J % !-JT:‘-':'--J

R ol
m} unegses fgr the purpose of supplementary

M
e
s o,
:-:" -.:.‘I ._-%:_.h_ A ?,{J_L_
1T - y '."'. i l_‘-‘- - i ]

. Il E'ﬂ--_af*]‘-‘}/rﬁ}i'"
Y gy N '_,.-a- i

oF




How to Lodge a Complaint?

b "

l ‘complaints must be brought by the complainant in person.
~ The following exceptions will be admitted

" “ 1. Incases of forced confinement of the person. In such a case, brought by another
e person on behalf of the complainant, the Committee will examine whether an
enquiry, intervention or some other assistance is needed.
5 | 2. In exceptional cases, third party/witness complaints may be entertained. In such
?" B cases, the Committee will ascertain whether the woman alleged to have been

. i sexually harassed wishes to lodge a formal complaint. Once such a complaintis

' ':‘i;‘ﬁ:i?'m- J o received the Committee shall proceed to inquire into it as per the procedure

. - specitied.

W -~ 3. Where the Committee takes suo-moto notice.

e ~o ‘Complaints can be lodged directly with any member of the ICC, orthrough existing
hannelsfor lodging grievances, such as the RGUKTB administration, academic and non-
,- \C ademlc staff association etc. If the complaintis made through any such channel, the

rsen 'to. whom the complaint is made should bringit to the notice of the Committee
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‘. ﬂ : 'E"" qbers of the Committee shall maintain confidentiality about the proceedings

i of the alleged harasser from his official position can be considered during
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e The provisions of these Rules and Procedures of ICC shall not restrict the powers of the University or th
3 power: orthe

complai * |
plainant to proceed against the defendant for any other misconduct or pursue criminal or civil
- -\ - rcivi

remedies, whether or not connected with the misconduct within the purview of these rul
| 3 hese rules.

Penalties:

The penalties listed below are indicative, and shall not constrain the

. . RGUKT-B administrati deri
others, in accordance with the rules governing the conduct of all me ppplpdid o

mbers of the RGUKT-B
1. Written apology

Bond of good behaviour

w N

. Gender sensitization

o

Counselling

4

Adverse remarks in the Confidential Report

9

Debarring from supervisory duties

. Suspension

Q= o

Denial of membership of statutory bodies

©

Denial of re-employment

10. Stopping of Increments/promotion
11. Reverting, demotion

12. Transfer

13. Dismissal

L 14. Withdrawal of residential facilities and prohibition from entry on the campus etc

15, Any other relevant me
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